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Catch Title: Wyoming retirement plans-member accounts. 
 

Subject: Public employee retirement accounts. 

 

Summary/Major Elements: 

 

 Under existing law, Wyoming public employee retirement plans require both a member and 

an employer to contribute an amount equal to a percentage of each member's salary to the 

member's retirement account.  Existing law allows for, and in some instances, requires the 

employer to pay or "pick-up" a portion or all of the member's required contribution.  

Existing law provides that the member's account includes the contributions made by the 

member, the contributions made by the employer, and the contributions picked-up by the 

employer on behalf of the member.  Members who elect to receive an account refund or an 

alternate payee who receives a distribution pursuant to a qualified domestic relations order 

(QDRO) are entitled to the entire account consisting of all contributions and any interest 

authorized by law.  

 

 This bill amends benefit provisions for account refunds and distributions made under a 

QDRO for non-vested public employees hired after July 1, 2018 who are covered by the 

Public Employees Retirement Plan, the Air Guard Firefighter Plan, the Law Enforcement 

Plan, the Warden, Patrol and DCI plan, the Judicial Plan, and the Paid Fire B Plan.   

 

 This bill authorizes these newly hired non-vested public employees to receive an account 

refund or distribution under a QDRO that includes only the contributions paid by the 

employee, plus any interest authorized by law, and excluding any employee contributions 

that are picked-up by an employer on behalf of a member. After a member vests under his or 

her retirement plan, the member would be entitled to a refund or distribution of the account 

as is currently provided under existing law.  

 


